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Vote: 8/0/1 
 
WHEREAS, the Board is responsible for the fair allocation of the funds received by it from the students; 
and, 
 
WHEREAS, to accomplish this goal, the Board maintains policies and standards for its allocation 
decisions; and, 
 
WHEREAS, new policies and amendments to existing policies have been recommended to clarify or 
reinforce certain policies and issues; therefore, 
 
BE IT RESOLVED, that the Board amends its governing documents, policies, manuals, handbooks and 
standards, with the exception of the bylaws, to reflect and enforce the standards and policies enumerated 
herein; and, 
 
BE IT FURTHER RESOLVED, that the officers and advisor of the Board are charged to undertake these 
amendments and may take any reasonable action necessary to do so; and, 
 
BE IT FURTHER RESOLVED, that the amendments shall take effect upon approval of a two-thirds vote 
of the Board. 
 
Respectfully Submitted, 
 

 

 
________________________________________ 
Shawn J. Gordon 
Vice-Chairman 
 
 
 
________________________________________ 
Attest – Matthew Stuart, Board Secretary 

 

 
 
As this resolution pertains solely to internal operations of the Board, the concurrence of the Vice 

Chancellor of Student Affairs, as designee of the Chancellor, is not required. 

  



 

 
1. Office Hours 
 
Non-officer student members must complete 2 office hours weekly in the SORF office. 
Officer student members must complete 3 office hours weekly in the SORF office. 

 
2.  Mandatory Training 
 
All student members of the board shall be required to complete the following as a component of their 
training: 

1. The RSO Treasurers Quiz 
2. The RSO SORF Quiz 
3. The Online Ethics Training for UofI permanent employees (or a similar training compliant with 

State Officials and Employees Ethics Act [5 ILCS 430]).  (The seasonal/temporary employees 
training does not satisfy this requirement). 

4. A reading, online training, or quiz on Fiduciary Duty (such as 

http://cyber.law.harvard.edu/trusting/unit5all.html) 
 
Should the University be unable to allow non-employees to complete the Online Ethics Training, then a 
reading, online training, or quiz may be substituted. 
 

http://cyber.law.harvard.edu/trusting/unit5all.html

